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1.
Certified staff members are appointed by the Board of Education on the

recommendation of the Superintendent of Schools and he/she may be assigned

to any building and/or teaching assignment for which he/she is qualified.

2.
The schedule applies to all full-time certified staff employed, under contract,


by the Stoutland R-II School District.


3.
Certified staff accepting employment or contracts agree to accept the 


assignment of the Superintendent, as approved by the Board of Education.

4.
The employment period for full-time contracts will be for a total of 180 days which includes 165 student days.  New certified staff to the district will be required to attend orientation prior to the start of school. 

5.
Certified staff employed for more than 180 days will be paid according to


the per day salary, as determined by the first 180 days, times the number of 


extra days (salary divided by 180 x Extra/Extended Days).

6.
Extended time will be allowed for all assignments in Schedule B attached to
this protocol.  All extended duty contracts must be fulfilled before receiving additional compensation such as summer school.
7.
Extra duty assignment pay rates will be calculated as a percent of the base
salary at the first increment of the salary schedule and years of experience.   Extra duty rates are noted in Schedule B attached to this protocol.  Time logs will be kept and turned in at the completion of the duty unless otherwise specified.
8.
All certified staff will be placed on the salary schedule in accordance with

his/her full years of teaching/administrative experience and graduate hours or

degree earned.  Certified staff previously employed from another state will be given salary schedule credit of the greater of 50% or 15 years.  Refer to Regulation 4130. 
9.
If an employee is hired with only substitute certification, the employee’s salary will 


be based on the Missouri minimum teacher salary of $25,000.  The employee is


required to provide valid certification in the content area hired by September 10th

of the current year.  If the employee provides the required certification by the 


deadline, their salary will be based upon the current salary schedule.  However,


if the required certification is not received by the deadline, their salary will remain at


the state minimum for the year.
10.
The Board of Education may pay above the salary schedule in fields where there 


is a critical teacher shortage upon recommendation of the Superintendent.
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11.
All certified staff on 180 day contracts will receive their salary in twelve (12) monthly payments beginning in September of each school year.  New certified staff will have the option for the first year to receive their salary in thirteen (13) monthly payments beginning in August of that year.  Checks will be dispensed on the fifteenth (15) day of each month – if that day falls on a Saturday or Sunday, checks will be dispensed on the preceding Friday.
12.
All staff required paperwork (teaching certificate, transcripts, forms, etc.) must be turned in each year before the September payday or your pay check may be held.  At the end of the school year all check out sheets must be completed, including the proper signatures, and turned into the building office by June 10th.  If the check out sheet is not turned in by June 10th, the employee’s June pay will not be direct deposited.  A paper check will be available after the June board meeting provided the check out is completed and turned in to the central office prior to the board meeting.  This requirement pertains to administration also.  Some classified staff may be asked to turn in a check out sheet at the end of the school year.  

13.
Deductions for time lost from contracted days shall be determined by dividing

the employee’s annual salary by the number of contracted days and multiplying

this quotient by the number of days absent.  These deductions will be taken out of your last check of the contracted year.
14.
Leave will be allowed as defined in Policy 4310, 4320, and Regulation 4320 of the Board of Education Policy Manual.  Payments for accumulated personal leave will be made in accordance with the provisions in Policy 4310.
15.
A perfect attendance bonus of $250.00 will be awarded at the end of each semester to the staff that did not use more than 3.5 hours of leave in each semester.  The 3.5 hours is defined as any time missed between when the employee is to officially report to duty and leave as per policy.  If an employee has approved comp time or vacation and takes it during this time, that is not considered leave time and they will still qualify for the bonus.   

Employees with perfect attendance who have been placed on administrative leave do not qualify for the bonus unless an investigation proves the allegations unsubstantiated.
16.
Extra duty and extended time assignments will be made on a separate contract


by the Superintendent with the Building Principal’s recommendation and 

Board approval.  Time logs will be kept and turned in at the completion of the duty unless otherwise specified.
17.
The salary schedule for the current school year will be printed in Schedule A

of this proposal. 

18.
It is recognized that this Salary Protocol represents the adopted policy of the 


Board of Education for the current school year. The Board of Education has 
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the authority to modify, terminate, or suspend this policy, in accordance with


school law, at any time. Modification, termination, or suspension of the 


Salary Protocol will be communicated to the Teacher Welfare Committee.

19.
The district will provide, as a benefit to all certified staff, $350.00 per month 
towards health care coverage through the school’s group plan. The extent of coverage for each year will be determined by the insurance carrier’s proposal as approved by 
the Board of Education. Family, spouse, and child coverage in excess of the individual premium will be paid by the employee.  If the employee chooses not to participate in the group plan, an annuity will be paid for the employee in the amount of $696.00 per year.
20.
The district will provide, as a benefit to all certified staff, self-funded dental                         insurance.  Insurance for the family is available at the employee’s expense.  Your unmarried child may continue to receive dental coverage until age 23 if they provide current proof of enrollment in an academic facility.
21.
The district will provide, as a benefit to all certified staff, $25,000 life                         insurance.  Insurance for the family is available at the employee’s expense.

22.
The Stoutland R-II School Board and all certified staff accepting an employment contract will be bound by the rules and regulations of the Board of Education as approved with the beginning date of the employment contract. A copy of these rules and regulations is available to all staff upon request through each building administrative office.

23.
Substitute Teachers: The district will pay substitute teachers at a rate of $80.00

per day. Substitutes employed to fill in for a teacher for an extended period of time will be paid at a per day rate of Missouri minimum teacher’s salary /180 days.  Substitute teachers will be required to attend a district substitute workshop before they will be allowed to substitute. 
24.
Part-Time/Half-Time Employee: A person employed to work 19 hours or less per week is considered to be part-time and will receive no benefits or retirement.  Employees that work 20 to 34 hours per week are considered half-time and will be entitled to half (1/2) the benefits of a full-time employee and retirement benefits.
25.
If a school vehicle is not available, the district will reimburse mileage on approved school business at a rate of $0 .40 per mile.  The district will reimburse up to two (2) meals for day trips ($25) and three (3) meals for an overnight trip ($40), except when the meal is provided by the club or restaurant.
26.
Administrator salaries will be determined by Board appointment or by the
appropriate index multiplied against their increment on the Salary Schedule (Schedule C).
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27.
The district will pay Summer School Teachers at the rate of $2600.00 for the whole session.  All extended duty contracts must be fulfilled before receiving additional compensation such as summer school.  Summer school staff are required to check out with central office before receiving their pay.  Substitutes used for teachers will receive that teacher’s pay for that day.
28.
The Board will negotiate administrative salaries with new hires.
Benefits—Policies 4310 and 4320, Regulation  4320

a)
Leave – Full time certified staff are entitled to twelve (12)
days of  leave (Schedule C).  Administrators are entitled to fourteen (14) to sixteen (16) days of leave according to their assignment (Schedule C).
b)
Unused leave days may accumulate to eighty (80).
c)
The district will pay staff that were here 5 years or less $10.00 per day for unused leave when leaving the district; pay staff that were here 6 years or more $25.00 per day for unused leave when leaving the district; pay returning staff $40.00 per day for all unused leave over the 80 day accumulation at the end of the school year. 
d)
Employees are required to be present the entire day before and after any weekday not in session during the school year.  A doctor’s excuse will be required for an actual illness if either of those days are missed. Employees will not be allowed to use leave time for those absences.  Employees may use approved comp time and/or vacation before or after holidays.  Additionally, employees may not use leave to fulfill extended contract days.
e)
Employees eligible for vacation days are required to use those days within 2 years of earning them.  Vacation days not used within the 2 year time period will be converted to personal leave days.  Refer to Policy 4330 and Regulation 4320 for general attendance information.
29.
If you are injured at work you must immediately notify your administrator and the business manager.  Do not wait until several days later to report it.  If the administrator and/or business manager is not available, report it to one of the building offices.

The school will not charge your personal leave for the first time you are off to seek medical attention.  The business manager will either make the appointment with the doctor for you or direct you to make your own appointment.  Employees must use the doctors designated by the school to handle their Workmen’s Comp. (WC).  Please bear in mind that just because the school sends you to the doctor does not mean that it is WC or the bills will be covered by WC.  The business manager will file the claim 
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with WC and they will determine if the injury is covered.  If your injury is a WC case, then WC will pay the doctor bills.  WC will also be in charge of your care.  All therapy, surgery, etc. must be approved by WC, not the school.  If you take off work for therapy, surgery, etc. you will have to use your own personal leave.  The school does not pay for leave time for WC cases.  If the doctor puts severe restrictions on you that require you to not be able to perform your job duties and you have to be off, you will have to 
use your personal leave.  After you are off 3 days, WC will start to reimburse you on the 4th day.  Reimbursement will be decided at that time.  Refer to Policy 4530 for compensation information.
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SCHEDULE A

2017-2018
[image: image1.emf]STOUTLAND R-II SCHOOL DISTRICT

2017/18 Certified Pay Schedule

Steps Education

BS/BA BS-8 BS-16 BS-24 MA/MS MA-8 MA-16 MA-24 ED SP

1 31,604 $        32,154 $      32,704 $       33,254 $         33,904 $       34,554 $    35,204 $        35,854 $        36,504 $      

2 31,854 $        32,404 $      32,954 $       33,504 $         34,154 $       34,804 $    35,454 $        36,104 $        36,754 $      

3 32,104 $        32,654 $      33,204 $       33,754 $         34,404 $       35,054 $    35,704 $        36,354 $        37,004 $      

4 32,354 $        32,904 $      33,454 $       34,004 $         34,654 $       35,304 $    35,954 $        36,604 $        37,254 $      

5 32,604 $        33,154 $      33,704 $       34,254 $         34,904 $       35,554 $    36,204 $        36,854 $        37,504 $      

6 32,854 $        33,404 $      33,954 $       34,504 $         35,214 $       35,864 $    36,514 $        37,164 $        37,814 $      

7 33,104 $        33,654 $      34,204 $       34,754 $         35,524 $       36,174 $    36,824 $        37,474 $        38,124 $      

8 33,354 $        33,904 $      34,454 $       35,004 $         35,834 $       36,484 $    37,134 $        37,784 $        38,434 $      

9 33,604 $        34,154 $      34,704 $       35,254 $         36,144 $       36,794 $    37,444 $        38,094 $        38,744 $      

10 33,854 $        34,404 $      34,954 $       35,504 $         36,544 $       37,104 $    37,754 $        38,404 $        39,054 $      

11 34,104 $        34,654 $      35,204 $       35,754 $         36,854 $       37,414 $    38,064 $        38,714 $        39,364 $      

12 34,354 $        34,904 $      35,454 $       36,004 $         37,164 $       37,724 $    38,374 $        39,024 $        39,674 $      

13 34,604 $        35,154 $      35,704 $       36,254 $         37,474 $       38,034 $    38,684 $        39,334 $        39,984 $      

14 34,854 $        35,404 $      35,954 $       36,504 $         37,784 $       38,344 $    38,994 $        39,644 $        40,294 $      

15 35,104 $        35,654 $      36,204 $       36,754 $         38,094 $       38,654 $    39,304 $        39,954 $        40,604 $      

16 35,354 $        35,904 $      36,454 $       37,004 $         38,404 $       38,964 $    39,614 $        40,264 $        40,914 $      

17 35,604 $        36,154 $      36,704 $       37,254 $         38,714 $       39,274 $    39,924 $        40,574 $        41,224 $      

18 35,854 $        36,404 $      36,954 $       37,504 $         39,024 $       39,584 $    40,234 $        40,884 $        41,534 $      

19 36,104 $        36,654 $      37,204 $       37,754 $         39,334 $       39,894 $    40,544 $        41,194 $        41,844 $      

20 36,414 $        36,964 $      37,514 $       38,064 $         39,644 $       40,204 $    40,854 $        41,504 $        42,154 $      

21 36,724 $        37,274 $      37,824 $       38,374 $         39,954 $       40,564 $    41,214 $        41,864 $        42,514 $      

22 37,034 $        37,584 $      38,134 $       38,684 $         40,264 $       40,924 $    41,574 $        42,224 $        42,874 $      

23 37,344 $        37,894 $      38,444 $       38,994 $         40,574 $       41,284 $    41,934 $        42,584 $        43,234 $      

24 37,654 $        38,204 $      38,754 $       39,304 $         40,884 $       41,644 $    42,294 $        42,944 $        43,594 $      

25 38,014 $        38,564 $      39,114 $       39,664 $         41,244 $       42,004 $    42,654 $        43,304 $        43,954 $      

26 38,374 $        38,924 $      39,474 $       40,024 $         41,604 $       42,454 $    43,104 $        43,754 $        44,404 $      

27 38,734 $        39,284 $      39,834 $       40,384 $         41,964 $       42,904 $    43,554 $        44,204 $        44,854 $      

28 39,094 $        39,644 $      40,194 $       40,744 $         42,324 $       43,354 $    44,004 $        44,654 $        45,304 $      

29 39,454 $        40,004 $      40,554 $       41,104 $         42,684 $       43,804 $    44,454 $        45,104 $        45,754 $      

30 39,904 $        40,454 $      41,004 $       41,554 $         43,134 $       44,254 $    44,904 $        45,554 $        46,204 $      
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SCHEDULE B
2017-2018
Extended time will be added to the 180 contracted days for the following:

Individual Salary divided by 180 contract days, times added days = Extended Pay

Vocational Agriculture


60 added days

Building Principals


20 added days
HS Processor



20 added days

Elementary Counselor


  5 added days

SPED Processor


20 added days


*Personal leave days may not be used to fulfill extended contract days.
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SCHEDULE C
2017-2018
Schedule C Table 1: Administration 

Position


*Leave Days       Contract (Days)        
1.
Superintendent


   
     16

         12 Months
         

2.
High School Principal


     14

         200                  
3.
Elementary Principal

    
     14

         200
*Leave days accumulate to 80 with compensation for unused days per district policy. Policy 4310 and Policy 1725.
STOUTLAND R-II SCHOOL DISTRICT
CLASSIFIED SALARY PROTOCOL

2017-2018
The following is the policy of the terms and conditions of employment for all classified personnel for the 2017-2018 school year. A complete policy statement can be 
found in the District Policy Manual.

I.
GENERAL TERMS AND CONDITIONS

A.
All terms and conditions of employment are administered under the 



District Policy Manual. Policies specific to classified staff employment

are in Section 4000.

B.
Employment 
1.
Classified staff employees will be employed with Board approval.  That employee will be placed on the Classified Salary Schedule (Schedule D).  Classified staff will be notified each year by receiving an Employment Letter stating the salary schedule column and step that they will be placed on for the coming year.  It is the duty of the employee to verify the column and step and to agree by signing and returning the letter to the Central Office. 
2.
Because all Classified Employees are at-will employees, they can  terminate employment by giving written notice two weeks prior to the last day of employment.
3.
Some classified staff may be asked to turn in a check out sheet at the end of the school year.  



4.
New Hires:




a)
A new hire is a person hired after the beginning of the

  



fiscal school year.




b) 
A new hire will receive his/her first paycheck in the 





month following initial employment by the Board of

Education and the amount will be equal to the monthly

rate as defined in part C.1.




c)
Subsequent monthly pay amounts will be as described





in Part C. 2.

      


d) 
New hire health insurance will begin on the 1st 

of the month following employment.
C.
Compensation and Benefits
1. Monthly Rate for Current Employees
Total annual salary divided into 12 monthly pay periods equals the
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monthly pay. For new hires the annual salary is divided by 



number of days in the position, multiplied by the number of




days remaining in the position, divided by number of months




remaining in fiscal school year.

2. Pay Periods
Checks will be dispensed on the fifteenth (15) day of each month – if that day falls on a Saturday or Sunday, checks will be dispensed on the preceding Friday.

3.
Non-Completion of Employment Period



When a classified staff employee quits or is terminated before the


ending date of his/her employment period, the pay calculations will
 

be as follows:

a)
Year-to-date paid minus overtime or extra duty (taken from last check stub), compared to




b)
amount earned (daily rate x days worked), 




c)
less personal/sick days used over the allowable.





Amount Earned





- Year to date paid





- Payments made outside of the base pay (if any)





- Excessive days missed (if any)




= Pay Due




d)
any pay due will be paid after the next monthly Board 

  



meeting.



4.
Group Health Insurance



The district will provide individualized group health insurance 

coverage under the district’s group insurance package.  12 month employees will have $350.00 per month paid toward their premium.  Employees that work less than 12 months will have 90% of the $350.00 paid toward their monthly premium.  If an employee  chooses to not participate in the group health insurance, an annuity of $696.00 per year will be paid for the employee.
5.
The district will provide, as a benefit to all classified staff, self- funded dental insurance.  Insurance for the family is available at the employee’s expense.  Employees that work less than 12 months will have 90% of the premium paid.  Your unmarried child may continue 
to receive dental coverage until age 23 if they provide current proof of enrollment in an academic facility.
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6.
The district will provide, as a benefit to all classified staff, $25,000 life insurance.  Insurance for the family is available at the employee’s expense.  Employees that work less than 12 months will have 90% of the premium paid.  

7.
Mileage – If a school vehicle is not available, the district will reimburse for travel for approved school business at the rate of $0.40 per mile. 

D.
Monthly Pay Information
1.
All classified staff will receive their salary in twelve (12) monthly payments.  Checks will be dispensed on the fifteenth (15) day of each month – if that day falls on a Saturday or Sunday, checks will be dispensed on the preceding Friday.



2.
The district will make salary deductions for the Public Educational

Employee Retirement System for those employed to work for 20  




hours or more per week.

E.
Absence From Work


1.
Leave shall be granted as follows:




a)
Employees working on a 12 month employment period will
receive annually fourteen (14) leave days.  Employees working less than a 12 month employment period will receive annually twelve (12) leave days.   Unused leave days will be accumulated up to eighty (80) days.
b)
The district will pay staff that were here 5 years or less $10.00 per day for unused leave when leaving the district; pay staff that were here 6 years or more $25.00 per day for unused leave when leaving the district; pay returning staff $40.00 per day for all unused leave over the 80 day accumulation at the end of the school year. 
c)
Returning employees will be paid annually for unused leave days over eighty (80) at a rate of $40.00 per day.
d)
Employees are required to be present the entire day before and after any weekday not in session during the 

school year.   A doctor’s excuse for an actual illness will be required if either of those days are missed.  Employees will not be allowed to use leave time for those absences.  
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Employees may use approved comp time and/or vacation before or after holidays.  Additionally, employees may not use leave to fulfill extended contract days.

e)
A perfect attendance bonus of $250.00 will be awarded at the end of each semester to the full time staff that did not use more than 3.5 hours of leave in each semester.  Bus drivers that did not use more than 3.5 hours of leave at the end of each semester will be awarded $125.00.  The 3.5 hours is defined as any time missed between the time when the employee is to officially report to duty and leave as per policy.  If an employee has approved comp time or vacation and takes it during this time, that is not considered leave time and they will still qualify for the bonus.  
f)
Employees with perfect attendance who have been placed on administrative leave do not qualify for the bonus unless an investigation proves the allegations unsubstantiated.   



2.
Classified staff employed on a 12-month, full-time, 8 hours per

day, 240 days per year basis, will be allowed vacation based on 5 days earned after the first and second year of employment and 10 days earned after 2 years of employment.
a) 9 month employees that become 12 month employees will be awarded one week of vacation after completing one full year of employment on their new job, then two weeks of vacation after working 1 year.
b) All vacation days for 12 month employees must be arranged

through their supervisor. Vacation days are required to be used within 2 years of earning them.  Vacation days not used within the 2 year period will be converted to personal leave days.  Refer to Policy 4330 and Regulation 4320 for general attendance information.


3.
Absences from work which are not allowed by Board policy will




be grounds for dismissal upon supervisory recommendation to the




superintendent.
F.  

Injuries at Work

If you are injured at work you must immediately notify your administrator and the business manager.  Do not wait until several days later to report it.  If the administrator and/or business manager is not available, report it to one of the building offices.
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The school will not charge your personal leave for the first time you are off to seek medical attention.  The business manager will either make the appointment with the doctor for you or direct you to make your own  

appointment.  Employees must use the doctors designated by the school to handle their Workmen’s Comp. (WC).  Please bear in mind that just 

because the school sends you to the doctor does not mean that it is WC or the bills will be covered by WC.  The business manager will file the claim with WC and they will determine if the injury is covered.  If your injury is a WC case, then WC will pay the doctor bills.  WC will also be in charge of your care.  All therapy, surgery, etc. must be approved by WC, not the school.  If you take off work for therapy, surgery, etc. you will have to use your own personal leave.  The school does not pay for leave time for WC cases.  If the doctor puts severe restrictions on you that require you to not be able to perform your job duties and you have to be off, you will have to use your personal leave.  After you are off 3 days, WC will start to reimburse you on the 4th day.  Reimbursement will be decided at that time.  Refer to Policy 4530 for compensation information.

G.
Over-Time


1.
Over-time is work time more than 40 hours per work week. In 



order for the district to keep track of hours worked all classified
staff will clock in and out on district provided time cards or time sheets.  Employees shall not clock in any earlier than 5 minutes prior




to start time, or clock out any later than 5 minutes past quit time.



All classified staff personnel shall clock in and out to take a 30




minute lunch daily.
2.      With prior approval, classified staff employees in all classifications, 
except supervisory, are eligible for over-time pay.

3..
Over-time will be paid at a rate of one-and-one-half (1.5) times




the employees regular hourly rate. Comp time will be given in

lieu of pay unless otherwise approved by the superintendent.  Comp time must be used within the year it is earned.  If not used by June 30th, the accrued comp time will be paid on June 30th at one-and-one half times the employee’s regular hourly rate.


4.
Authorization of over-time must be given in writing by the

immediate supervisor, the building principal, and the Superintendent.



5.
Over-time requests must be approved prior to the performance 




of over-time work unless in an emergency.



6.
Over-time work shall be performed on school premises unless
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otherwise authorized in writing by the Superintendent.



7.
All over-time must be recorded on the time card or approved 




time log.

II.
TERMS AND CONDITIONS FOR SPECIFIC CLASSFIED STAFF POSITIONS

A.
Bus Drivers


1.
This is a 170 day (9 month) position.



2.
The district will pay for the CDL licensing/school bus




operator’s permit, physical exam, and all drug testing required by
Statute.  It is the responsibility of the bus driver to turn in the receipt to be reimbursed for the license/permit. 



3.
Route assignments will be made by the transportation supervisor.

4.
Extra trip assignments will be made by the transportation supervisor on a rotational schedule.

5.
Extra trip pay rate will be $50.00 which pays for the first 4 hours and then $10.38 per hour thereafter.  Overnight trips pay rate will be $10.00 per hour. We will not pay 8 hour sleep time for overnight trips.
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B.
Aides
1.
This is a 173 day (9 month) position.  There are 170 student days and 3 teacher workshop days.  Aides are required to work full days on all 173 days except for early outs before holidays and inclement weather.
2.
All aides must either have taken the praxis or have 60 hours of college education as documented by a transcript on file in the central office.

3.        Title I Aides are to be assigned to a Title I teacher to perform                classroom assisting duties as assigned by the teacher.
4.
A Special Education Aide or Pre-School Aide will be assigned to a teacher to perform classroom assisting duties as assigned by the teacher.
5.  
CPR and First Aid training may be required for Special Education and Preschool Aides.  The administrator for these positions will inform the employee of their expectation. 
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C.
Food Service Supervisor and Cooks
1. This is a 174 day (9 month) position.  There are 170 student days, 1 teacher workshop day, and 2 work days.  Additional days may be 
assigned.  Food Service Supervisor and Cooks are required to work full days on all 174 days except for early outs before holidays and inclement weather.
2. The Food Service Supervisor will oversee and assign duties to the cooks.
3. The district will pay for an annual physical for all cooks and workers in the cafeteria.

D.
Custodians, Building Maintenance, and Bus Mechanic
1. These are 12 month positions.  This includes holidays and

vacation time.
2.  The building maintenance and building principals oversee the custodians.

3.  Bus mechanic will assist the building maintenance if the schedule allows.

4. Summer work schedule will be at the discretion of the superintendent. 
E.
Administrative Assistants and LPN Nurse
1. This is a 173 day (9 month) position.  There are 170 student days and 3 teacher workshop days.  Administrative Assistants and the Nurse are required to work full days on all 173 days except for early outs before holidays and inclement weather.  Extra work days may be assigned.
2.  The administrative assistants are assigned to the building principals and the nurse is assigned to the elementary principal.
F.
Central Office: Business Manager, Student Records Clerk and Payroll Clerk
1. These positions are for 12 months, 240 days, 8 hours per day.  Included in the 240 days are the same 180 days certified staff are required to serve each school year, including two holidays (Memorial Day, Fourth of July), and vacation time.
2.  The student records clerk, business manager, and payroll clerk are          assigned to the superintendent.
3. Summer work schedule will be at the discretion of the superintendent. 
G.
Vacation and Holidays
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Vacation allowance will be a benefit for twelve (12) month employees.
Vacation allowance will be granted in accordance to Board Policy 4330. Holidays will be observed for Memorial Day, Labor Day, Good Friday, 
Thanksgiving (2 days), Christmas (2 days), New Year’s Day, and the

Fourth of July.  Some of these days will be floating holidays if school is in session.  With prior approval, some of these days may be used at another time.  Vacation days must be used within 2 years of earning them.  Vacation 
days not used within the 2 year period will be converted to personal leave days.  Refer to Policy 4330 and 4320 for general attendance information.

H.
Substitute Pay
1. Cooks and Custodians:  Pay will be $9.63 per hour. 
2. Bus Drivers:  Pay will be $20.38 per hour.

3. Aides:  Pay will be $67.41 per day for 7 hours.

I.
Part-Time/Half-Time Employee
A person employed to work 19 hours or less per week is considered to be part-time and will receive no benefits or retirement.  Employees that work 20 to 34 hours per week are considered half-time and will be entitled to half (1/2) the benefits of a full-time employee and retirement benefits.
Classified Staff Salary Protocol
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SCHEDULE D
2017-2018
[image: image2.emf]2017/18 Non-Certified Pay Schedule

Stoutland R-II School District

Steps Raise Old Base

0.10 $          102.00% 9.44 $        

STEPS A B C D E F

1 9.63 $                    10.38 $               11.38 $       11.88 $        16.88 $    20.38 $       

2 9.73 $                    10.48 $               11.48 $       11.98 $        16.98 $    20.48 $       

3 9.83 $                    10.58 $               11.58 $       12.08 $        17.08 $    20.58 $       

4 9.93 $                    10.68 $               11.68 $       12.18 $        17.18 $    20.68 $       

5 10.03 $                   10.78 $               11.78 $       12.28 $        17.28 $    20.78 $        Column A Pay scale for Janitors, Cooks 

6 10.13 $                   10.88 $               11.88 $       12.38 $        17.38 $    20.88 $        Column B Pay scale for Admin. Assistants,

7 10.23 $                   10.98 $               11.98 $       12.48 $        17.48 $    20.98 $        60 hour Aides, Food Service Supervisor 

8 10.33 $                   11.08 $               12.08 $       12.58 $        17.58 $    21.08 $        Column C Pay scale for Nurse

9 10.43 $                   11.18 $               12.18 $       12.68 $        17.68 $    21.18 $        Column D Pay scale for Student Records Clerk,

10 10.53 $                   11.28 $               12.28 $       12.78 $        17.78 $    21.28 $        Payroll Clerk

11 10.63 $                   11.38 $               12.38 $       12.88 $        17.88 $    21.38 $        Column E Pay scale for Head Bus Mechanic,

12 10.73 $                   11.48 $               12.48 $       12.98 $        17.98 $    21.48 $        Head Maintenance,  

13 10.83 $                   11.58 $               12.58 $       13.08 $        18.08 $    21.58 $        Technology Coordinator, and

14 10.93 $                   11.68 $               12.68 $       13.18 $        18.18 $    21.68 $        Business Manager

15 11.03 $                   11.78 $               12.78 $       13.28 $        18.28 $    21.78 $        Column F Pay scale for Bus Drivers

16 11.13 $                   11.88 $               12.88 $       13.38 $        18.38 $    21.88 $       

17 11.23 $                   11.98 $               12.98 $       13.48 $        18.48 $    21.98 $       

18 11.33 $                   12.08 $               13.08 $       13.58 $        18.58 $    22.08 $        2017/18

19 11.43 $                   12.18 $               13.18 $       13.68 $        18.68 $    22.18 $        Non-Cert sub pay $67.41

20 11.53 $                   12.28 $               13.28 $       13.78 $        18.78 $    22.28 $        per day

21 11.63 $                   12.38 $               13.38 $       13.88 $        18.88 $    22.38 $       

22 11.73 $                   12.48 $               13.48 $       13.98 $        18.98 $    22.48 $        Fed. Minimum Wage 7.25 $                

23 11.83 $                   12.58 $               13.58 $       14.08 $        19.08 $    22.58 $        MO Minimum Wage 7.70 $                

24 11.93 $                   12.68 $               13.68 $       14.18 $        19.18 $    22.68 $       

25 12.03 $                   12.78 $               13.78 $       14.28 $        19.28 $    22.78 $       

26 12.13 $                   12.88 $               13.88 $       14.38 $        19.38 $    22.88 $       

27 12.23 $                   12.98 $               13.98 $       14.48 $        19.48 $    22.98 $       

28 12.33 $                   13.08 $               14.08 $       14.58 $        19.58 $    23.08 $       

29 12.43 $                   13.18 $               14.18 $       14.68 $        19.68 $    23.18 $       

30 12.53 $                   13.28 $               14.28 $       14.78 $        19.78 $    23.28 $       


